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-22 percent of lowa
adults have an arrest or
B@Snzos record
A‘mﬁ%@ooo have a felony
record)

- Nearly 90 percent of
large employers conduct
criminal background
checks for employment.
-Unemployment rate
(27%) is five times higher
for people with records.
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- “Disparate impact” on _omo_o_m of color ﬂmmc:m
from arrest and conviction history background
checks

= Arrests and blanket bans strongly disfavored.
“Green” factors & “individualized assessment”:

-Nature of the offense
-Nature of the job sought
-Age of the offense
-Evidence of rehabilitation
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- Support for the bi-partisan federal Fair Chance Act (which
applies to federal agencies and federal contractors) is high
across the ideological spectrum, receiving support from 73% of

conservatives, 87% of moderates and 93% of liberals.

| THE

AMERICAN
CONSERVATIVE
UNION

SON

USTICE

pg JON NETWORK

FAITH &FREEDOM COALITION
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isqualifications Among State Licensing Restrictions

Misdemeanor

Mandatory

Any Felony Any Misdemeanor _ Permanent Mandatory
Other Other Non-Permanent Discretionary
NATIONAL

mw\ﬁgémﬁ Source: NELP, “Unlicensed and Untapped: Removing Barriers

PROJECT to State Occupational Licenses for People with Records” (2016)
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